
Agenda 

Tuscola County Board of Commissioners 


Committee of the Whole Monday, November 23, 2020 - 8:00 A.M. 

HH Purdy Building -125 W. Lincoln, Caro, MI 


RESIDENTS OF TUSCOLA COUNTY PLEASE TAKE NOTICE 

Electronic remote access will be implemented for this meeting, in accordance with the 

Department of Health and Human Services Emergency Order Under MCl333-2253 


Gathering Prohibition and Mask Order and Public Act No. 228 of 2020. 


To participate in the E/ectronic Meeting you can: 

Join by phone: (US) . 1 260-502·5383 PIN : 786 587 433# 

Join by Hangouts Meet: meet.google .com/jzz-njg c -gdm 

8:00 A.M. 
Roll Call 

County Updates 

1. Update from Senator Kevin Daley 
2. Update from Ann Hepfer, Hea lth Officer 

FinancelTechnology 
Committee Leaders-Commissioners Young and Jensen 

Primary Finance/Technology 

1. County Park 2020 Budget Amendment (See A) 

On-Going and Other Finance 

Finance 
1. RFP Building Codes - 2021 
2. Fund Balance History Reports 
3. Preparation of Mult i-Year Financial Planning 

Technolo gy 
1. Update on Laptop Purchase 

2 Video Switch Boardroom 

3. Lapel Microphones Commissioners 
4. GIS Updale 
5. Increasing On-Line Services/Updating Web Page 



Building and Grounds 
Committee Leaders-Commissioners Jensen and Grimshaw 

Primary Building and Grounds 
-""""""""""" 

1. 	 Vanderbilt Park Potential Area Grant for Phragmities (See B) 
2. 	 Recycling Center 1123 Mertz Rd Lease (See C) 

On~Golng and Other Building and Grounds 

1~ 	 State Police Building-Water and Annexation 
2. 2021 County Jail Construction-Potential Millage in Future 

3, Space Needs for Courthouse 

4. 	 County Physical and Electronic Record Storage Needs - Potential Use of Recycling Pole 

Building 

Personnel 

Committee Leader·Commissioner Vaughan and Bardwell 


Primary Personnel 

1. 	 ApPointment of Boards and Commissions Members (See D) 
2. 	 Covid-1 9 Claims Dashboard Blue Cross Blue Shield - Tuscola County (See E) 
3. 	 MIOSHA Letter (See F) 
4. 	 MIOSHA Employee Training (See G) 


MIOSHA Requirements Daily Monilorlng (See H) 

6. 	 Non-Court Employee COVID-19 Preparedness and Response Plan Version B 

Amendments (See I) 

On~Going and Other Personnel 

1, S~rengthen and Streamline Year-End Open Enrollment 
2. Wage Study Comparisons 

3 MAC T" Meeting Updates 


Primary Other Business as Necessary 

1 	 2021 County Holidays Schedule (See J) 
2. 	 2021 County Board of Commissioners Proposed Meeting Schedule (See K) 
3. 	 2021 Board of Commissioners Conferences (Se" L) 
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On-Going Other Business as Necessary 

1. MIFSM 
2. Alcona County Resolution 2020-15 Additional Review 1-25-21 
3_ Animal Control Ordinance - Review Lapeer Counties 
4 Board Rules of Order - Possible Revisions Within Six Months (1-13-20) 
5 Policy Updates 
6. Senate Bill 46 (MREC) 

Public Comment Period 
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BOC Minutes 2 

-Vanderbilt Park Dump Station (mailer added)­
2020-M-112 

Motion by Young, seconded by Vaughan to award the bid for the Vande rbilt Park 
Dump Station to Waldorf and Sons in the amount of $55,200.00. Roll Call Vote: 
Jensen - absent: Grimshaw - absent; Young - yes: Vaughan - yes; Bardwell ­
yes. Motion Carried. (This was the lowest bidder). 

_--:varnle(l'l11\Park Budget Amendment (mailer added) ­
2020-M-113 


~___~~Wo~n by Vaughan, seconded by Young authorizing to transfer the amount of 
$35,000.00 from the Equipment and Technology Fund to the Vanderbilt Park 
fund to help cover the cost of the installation of the dump station. Roll Call Vote: 
Grimshaw - absent; Young - yes; Vaughan - yes; Jensen - absent; Bardwell ­
yes. Motion Carried. 

Old Business ­
-Next Steps on Potential Re-opening of the County and Non-Court Employee 
Covid-19 Preparedness and Response Plan ­

2020-M-114 
Motion by Vaughan, seconded by Young to adopt the Non-Court Employee 
COVID-19 Preparedness and Response Plan Version 7. Roll Call Vote: Young­
yes; Vaughan ~ yes; Jensen - absent; Grimshaw - absent; Bardwell - yes. Motion 
Carried. 

Correspondence/Resolutions ­
-Menominee County Resolution 

COMMISSIONER LIAISON COMMITTEE REPORTS 

BARDWELL 
Behavioral Health Systems Board - Update provided. 

Caro DDAITIFA 

Economic Development Corp/Brownfield Redevelopment 
MAC 7th District 

MAC Workers Camp Board 

TRIAD 

Local Units of Government Activity Report 


YOUNG - No Update. 

Board of Public Works 

County Road Commission Liaison 

Dispatch Authority Board 
Genesee Shiawassee Thumb Works 

Great Start Collaborative 

Human Services Collaborative Council (HSCC) 

Jail Planning Committee 


http:35,000.00
http:55,200.00


11119/2020 Tuscora Counly Malr - Ro lEXTERNAL) Phragmllies 9rar,1 
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Tu sco la County 
Clayette Zechmeister <zclay@tusco lacounty.org> 

Re: [EXTERNAL] Phragmities grant ®4 messages 

Mike Miller <mmiUer@luscolacounty.org> Thu. Nov 19. 2020 a1 1:37 PM 
To: Nancy Barrios <barriosnancy07@gmail.com> 
Cc: Clayelle Zechmeisler <zclay@luscolacounty.org> 

Hi Nancy, 

The Board has to approve af all grant applications, the Board will definitely have ta approve of the match 
funding . They did not approve of the requests for next year's budget, so we wou ld need to get 
their approval. I wauld like to see that grant and see what the requi rements will be as far as 
maintenance of the area to be sprayed . 

On Thu, Nov 19. 2020 at 11 :07 AM Nancy Barrios <barriosnancy07@gmail .com> wrote: 

Mike 


Sieve and I met wilh a CISMA representative on Friday. She is preparing an 3f$a grant to indude spraying al 
Vanderbilt Park tor phragmilies ... .il's a combined granl..(us with olher groups and organizations). Deadline for her 10 
apply is Dec 11 . She needs letters and forms before then ... I will have them drafted and ready for December our 
meeting. 

raw; match wou ld be $3000 I'm going 10 submit that far approval to the Park Committee al our December meeting. We 
l.!:eed to gellhe phragmities addressed prior to a dock or boardwalk project. 

DhOU ld I send it to Clayette 10 gel provi siona l approval on Nov 23 from the CommissiOners because it's over the 
$2000? I'm conce rned I won'l have time to get that approved on their December 10th meeting agenda ... if they cancel 
or don't hOld the meeting. She has to submit it on the 11 tho 

Nancy Barrios 

Mike Miller <mmiller@tuscolacounty.org> Thu, Nov 19. 2020 at 1:37 PM 
To: Clayette Zechmeisler <zclay@luscolacounty.org> 

-----••••• Forwarded message --------­
From: Nancy Barrios <barriosnancy07@gmail. com> 

Date: Thu, Nov 19, 2020 at 11:07 AM 

Subject: [EXTERNAL) Phragmities grant 

To: Mike Miller <mmiller@lusco)acounly.org > 


Mike 

Steve and I mel with a CISMA representative on Fnday. She is preparing an area grant to include spraying al Vanderbilt 
Park for ph(agmilies .... it·s a combined grant.. (us wilh olher groups and organizaliOnS). Deadline for her to apply is Dec 
11. She needs letters and forms before then ... I will have them drafted and ready for December our meeling. 

Our match wou ld be $3000 I'm going to submit lhat for approval 10 the Park Committee al our December meeting. We 
need to get the phragmities addressed prior 10 a dock or boardwalk project. 

Should I send illo Clayetle to get provisional approval on Nov 23 from Ihe Commissioners because it's over the $2000? 
I'm concerned I won'l have time to get that approved on their December 10th meeting agenda ... if they cancel or don', 
hold the meeting . She has to submit it on Ihe 11th. 

Nancy Barrios 

ht1ps flm311.googte.comfmiJiUuIO?,k.z52cOOc2418&vIOW;.pt&soarch:aUlf,pelmthid: thread·l%3A168361490235601 34 266&dsqt= 1 &stmpt"msg-f'%3A1663. . 114 

http:mmiller@lusco)acounly.org
mailto:zclay@luscolacounty.org
mailto:mmiller@tuscolacounty.org
mailto:barriosnancy07@gmail.com
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Tuscola County 


Parks & Recreation Commission 

125 W. Uncoln Street 989.612.3700 

COIro, MI 48723 Fax: 989.672.40ll 

Nancy Barrios, Chairman www.tuscolacountll.org 
Jerry Peterson, Vice Chairman 

December 11, 2020 

To whom it may concern , 

Tuscola County Parks and Recrea1ion would like to express support for the Saginaw Bay Cooperative 
Invasive Species Management Area (S B-CISMA) to receive Michigan Invasive Species Grant 
Program (MISGP) Tier 1, Core Funding . The SB-CISMA is important for invasive species 
management within the county of Tuscola. As a recourse for landowners in the Saginaw bay area, 
CISMA provides technical assistance in identifying invasive species and guidance on treatment. 

The funds being requested are essential for the CISMA to continue efforts in the Saginaw bay. 
Tuscola County Parks and Recreation Committee will provide a match of $3,000 in treatment dollars 
for Vanderbilt Park. We will also be supporting the SB-CISMA work by working with our partners to 
provide leadership to the SB-CISMA, working to provide up to date information and collaboration 
throughout the SB-CISMA area. Tuscola County Parks and Recreation Committee is excited to be 
part of a group that works so diligently to manage the invasive species in our shoreline communities. 

Sincerely, 

~~~ 
Nancy Barrios 
Tuscola County Parks and Recreation Chair 



Tuscola County 


Parks & Recreation Commission 

125 W. Lincoln Streel 989.672 .3700 

Caro, MI 48723 Fax: 989.672.4011 

NancV Barrfos. Chairman www.tusco la co u nty.om 
Jerry Peterson, Vice Chairman 

December 11 , 2020 

To whom it may concern, 

Tuscola Cou nty Parks and Recreation would like to express support for the Saginaw Bay Cooperative 
Invasive Species Management Area (SB·CISMA) to receive Michigan Invasive Species Grant 
Program (MISGP) Tier 1, Core Funding . The SB-CISMA is important for invasive species 
management within the county of Tuscola. As a recourse for landowners in the Saginaw bay area, 
they provide technical assistance in identifying invasive species and guidance on treatment. 

Tuscola County Parks and Recreation Department supports the mission of the SB-CISMA to create 
and support collaborative invasive species management among federal and state agencies, 
municipalities, tribes, non-profits, community organizations, schools, and private land owners within 
the 6 counties in Saginaw Bay. This grant is essential for the CISMA to continue efforts in the 
Saginaw bay. We fully support our SB-CISMA for the MISGP grant. 

Sincerely, 

Nancy Barrios 
Tuscola County Parks and Recreation Chair 



In order to submit"'t'hiSform , you Sho~ ld open itwith Adobe Ac robat Reader. 

Emily ufflngwell Saginaw Bay CI5MA CDMinalOl' 
«90 W M·61 Standl, h MI ~86S8 

(989) 846·4565 ell 5 
sbcisma@gmail.com 

Build our Partnership 

Serving the Arenac. Bay. Tuscola, Huron, Sag inaw, and Sanilac Counties 

The Saginaw Bay CISMA exists to create and support collaborative invasive species management among 
federal and state agencies, municipalrties, tribes, nonprofits, community organizations and private 
landowners within 6 counties in the Saginaw Bay Region. 

By signing thiS, partners show their support by agreeing that they will work together as a team to manage 
inva sive species on <I watershed-wide basis . Invasive species extend and expand across multiple landscapes 
without regard tor private ot geopolitical boundries. 

For this reason, collaboration and partnerships are essential for effective management. In addit ion, 
partnerships grant new and additional resources and increase implementation efficiency. 

The Se-CISMA promotes Invasive species education and outreach, weed inventory and prevention. and weed 
control act ivities. 

Please describe how you can participate in a partnership with the Saginaw Bay CISMA 

Partnership Member·Name * 
IN"" It:§a ,;o~s___--,::,:::
Firm Name Lest Name 

Business Name 

~uscoia County Parks and Recreation Committee 

Contact Number * 
1810 11358-5755 

Area Code Phone Number 

Ibarriosnancyo7@gmail .com 

Mailing Address * 

mailto:Ibarriosnancyo7@gmail.com
mailto:sbcisma@gmail.com


§839 Seeger 51. 

~ass Cit y IMichigan 

CiN State f Provirx;e 

County .. 

~uscola 


What does our partnership mean to you and what support can you give SB-CISMA '* 
SB-CISMA partne rship i s essential in providing t echnical expertise i n both 

ident ifying i nvasive plan t species as well as putting together and execut ing 
reat ment plans. Partic i pClting i n this (ol l aborCltiv€ effort wil l provi de a c rucial 

l ink enab l i ng multiple communit i es and shoreline stakehol ders t o accomplish a la rge r 
goal in manageable bites . I l ook forwa rd to th is col l abo rative eff ort and the 
result s we can accompl ish wo rking together . 

Please describe/list expectatior1s of partnership 

Signature of Partner Signature of SB-CISMA 

Visit our facebook and TWitter page to see more of how we provide materials, outreach, education. and tools 

to decrese the presence of invasive species. 

Like us on Facebook 

hnps"U'NWW facebook com/sbcisma 

bnps"/ltwiner com/sbcjsma ?Iang::..en 

)mit Registrat 
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Project Narrative Supplement Form Instructions 
u.s. Forest Service Great Lakes Restoration Initiative 

Cooperative Weed Management Areas 
Request for Applications, Fiscal Year 2021 

Regislerand apply through Grants.gov using these insl/llCliolls. These are requiredfields ofinformalioll: 

Short Title: 

Organization Name: 

Funds Requested: 

Project Coordinates: 

Start and End Dates: 

Project Overview: 

Scope of Work: 

Priority Landsc.ape: 

Results/Outcomes: 

Partnerships: 

Timeline: 

Qualifications: 

Budget Justification.: 

Provide a sbort title for fuMe reference to the project. Thi s must be the same title 
used on the SF-424 Applicati on for Federal Assistance. 

The name of the CWMA submining the application. 6~ ~ C. t:SM A ) 
The amount of Federal funding requested in the application. 

p rovide coordinates (in decimal degrees) for a point representing the general location 
of project work. Selected applicants will be asked to provide a shapefile of the 
projeci area lInpacted. 

Requesled starting and ending dales for work in the applicarion, n0110 exceed 2 
years from the date ofaward. 

Provide a short summary ofthc project that includes the scope, location, expected 
accomplishments, and water qualitylhabitat benefits. 

Provide a narrative that outlines the methods proposed and specifically addresses 
project benefits and impacts on water quality and species diversity as part of a 
local watershed plan within tbe Great Lakes Basin. 

Provide infonnation on the site local ion and its connection to a target water body, 
identifying local watershed plans and links to applicable plans such as: State 
Forest Action Plan, National Forest or Tribal land management plans, Great 
Lakes Action Plan III, Lakewid e Action and Management Plan. 

Estimate the results ofyoUI project in tenns of acres treated. 

List andlordescribe any partners who will be materially involved and their specific 
roles. Clearly identify all partner direct recipients of Federal funds, including 
name of the organization and funding amount. The work responsibilities or sub­
grant objectives of partner recipients should be clearly described. Attach leners 
of suppor! in Grants.gov; hard copy mailings are nol required. Suppon letters cao 
be addressed to: Gino Owelfs, Regional Foresler, Us. Forest Service Eastern 
Regiol/. 616 Easl Wisconsin Avellue, Milwaukee. WI H202. 

Provide a brief. approximate schedule showing intennediale steps and major 
mil estones. Please indicate if a specific slart date is critica l. Project timeline is not 
to exceed 2 years from the date ofaward. 

Include names and titles of the project manager and key personnel. List any 
relevant experience and certifications of the organization and personnel. 

Prov ide a description of budget items not clearly identified in the scope of work or 
measurable results, in.cluding persoonel, tra vel, supplies, equipmenl (>$5,000 unil 
cos!), in.direct costs, an.d other, included in. the SF-424A. Clearly identify match 
within the appropriate categories as applicable. 

http:Grants.gov
http:Grants.gov


Append ix A. C rear Lakes Wa tershed Map 
U.S. Foresl Service Great Lake~ Restoration In iliali ve 

Cooperati ve Weed Management Areas 
Request for Appl ications 

Counlies oIlhe Gfeal l akes Basin 
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/11 I/lilluis alld Indiana. for plfrposes oJthis RFA. the Great Lakes Basin ineludes lhe historic lI'alersheds 
oJlke North Shore channeL. Chicago. and Little Calumet Rivers. nlis descriplion was provided by EPA 
and supporfed by the II... DNR. 



Appendix B. Counties 'Wholly or Partially ill the Great Lake') \Vatershed 
U.s. Fora<;t Se;:vlcl.'! Great Lakes Rcstoralioll Ini~iative 

Coopcrnlive '>\lced lvlanagcrnenl Areas 
R¢\{ucs! for Applicatwns 

Coun1ies Entirely in the Gnat it3kcs Watershed 

Indiana 

DeKalb, LaGrange. Steuben 


Michigan 

Alcong, Alger, Allegan, Alpena, Antrim, Arenac, Baraga, Barry, Bay, Benzie, Brauch, Calho:m, Cass, 

Charlevoix, Clhoboygan, Chippewa, Clare. Clinton, Cftlwford, Delta, Dickinson, Eall)rt, Emmet, Genesee, 

Gladwin, Grand Traverse, Gratiot, Hillsdale, Houg.1lon, Huron, Ingham, tonia, 10sco, Isabella, Jackson, 

Kalamazoo, Kalkaska, Kent, Keweenaw, Lake, Lapeer. Leelamm, Lenawee, Livingston, lucc, :vlackinac, 

Macomb, ;vjsn:stt:!!, 'Y1arqueHe, :"1350n, Mecm>ta, Menominee, \Hdlantl, .\1is&\\L<ee, MOfJJoe, Montcalm, 

Mou{roorency, Muskegon, Newaygo. Oakland, Oceana, Ogemsw, Omonagcn, Osceola, Oscoda, Otsego, 

Ottaw.a, Presque Isle, Ro~ommon, Saginaw, St, Clair, S! Joseph, Sanilac, Scboolcraft, Shiawass~, Tuscola, 

V.a:n Buren, Wash:enaw, Wayne, Wexford. 

New York 
Erie. Genesee, Jefferson, Yonroc, ;-liagara, OrJeans, Oswego, Seneca, WO}'ne, WYOlT.ing 

Ohio 
Cuyahoga, Defiaoce, Erie, Fulton, Hancock, i-ielll)," Huron, Lake, Lorain, Lucas, Ottawa, Paulding, Putnam 
Sandusky, Seneca, Van Wert, Williams, Wood 

Wls;:onsin 
Brown, Calumet, Door, Florence, Kewaunee, Manitowoc, Marinetle, :v1enominee, (kC!l.!O. Out<lgamie, 
Ozaukee. Sheboygan, Waupaca, Wtnnchago 

Cgu.uties Partially in tbe Great Lukes Watershed 

lHiMis 
Cook.., Lake 

Indiana 
Adams. Allen, El.khllrt, Kmciuiij.;o, Lake, LaPor1e, NOble, Porter, $1 Joseph, Wells 

Mkldgan 
Berrien, Gogeblc, lro(l 

Minnesota 
Aitkin, Carlton. Cook, ltasca, Lake, Pine. St. Louis 

New York 

Allegany, Cattaraugus, Cayuga, ChfIUlo.uqua, Chemung, Cortland, Franklin, Hamilton, Herkimer, Lewis, 

Livingston, Madison. Oneida, Orlnn<iaga, Ontario, Schuyler, St. Lawrence, Steuben, Tioga, Tompkins, Ya!.;s 


Ohio. 

Allen, Ashland, Ashtabula, Auglaize, Crawford. GC;lUgiJ, H,ardi:1., Manon, Medina, Mercer, Portage, :/(ichland, 

Shelby, Stark. Sutn.1'fU" Trumbull, Wyandot 


Pennsylvania 

Crawlord, Erie, Potier 


Wisconsin 

Adams, Ash!and, Bayfield, Cohunbia, Dodge., Douglas, Fond du Lac, Forest, (':rreeo Lake, hon, Kenosba. 

Langlade, Marathon, Ma(guef1e. Milwaukee, Oneida, Portage, Racine, Shawano, Villls, Wasbington, 

Waukesha, W;;>ushara 




LEASE 	 © 

This lease agreement made the :2f? day ofM.., 2006 between the VILLAGE OF 
CARO (LESSOR) and TUSCOLA COUNTY (LESSEE), 

WHEREAS the Village is the owner of real property described as commencing at the Southwest 
comer of Ihe Northwest 1,4, of the Northwest Vo, of Section II, Town 12 Nonh, Range 9 East., 
Indian tie Ids Township, Tuscola County, Michigan; thence East 300 feet; thence North 300 f~; 
thence West 300 feet 10 Ihe West line of said Section; thence South to the point of beginning of 
this description; and 

WHEREAS Lessee desires 10 lease said premises from lhe Lessor for the purp~ of operating a 
Malerial Recovery Facility; 

Now therefore in consideration for Ihe mutual covenants and consideration, receipt of which is 
acknowledged, Lessor and Lessee agree as follows; 

I . 	 Lessee shall lease the above-described property commonly known as 1123 Mertz 
Road, Caro, Michigan for the term of ten (10) years from and after the date hereof. 

2. 	 Lessee shall not resign or transfer this lease nor sublet said premises or any part 
thereof without the written consent of Lessor. 

3. 	 Lessee shall at its own expense during the continuation oflhis lease keep .said 
premises and every part thereof in as good of repair as when accepted and at the 
expiration of the term, yield and deliver the same in like condition as when it was 
taken, reasonable use and wear thereof and damage by elements expected. 

4. 	 Lessee shall pay One ($1.00) Dollar per year to Lessor 85 rent for said premises 
during the tenn of this lease. 

5. 	 Upon payment of the renl set forth above, Lessee shall be entitled to the exclusive 
right to the use and privilege of the leased premises for the tenn set forth herein. 

6. 	 Lessor or Lessee has the right to terminate said lease with six months prior written 
notice to the other. 

7. 	 Lessee shall indemnify Lessor from any environmental liability resulting from th is 
Lease and the tenancy. 

WITNESS our hands and seal the date above written. 

COUNTY OF TUSCOLA 
Tuscola County BOard~(. nenmm 

~g,lI~
County Controller 	 Board of Commissioners Chairperson 

0.--: 

& 

VILLAGE OF CARO 

~ 	 j • 

~ D.V4'1. ~ ,:Jud;A. ')
Vi age Clerk 
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AGREEMENT FOR THE OPERAnON OF THE TUSCOLA 

COUNTY MATERIAL RECOVERY FACILITY 

This agreement made and entered into this ___ day of~.-, 2006 between tbe 
Tuscola Board ofCommiss:ioners (County) and the Village Meara (ViUllge). 

WHEREAS, the State: of Michigan Department ofEovironmental Quality through its 
Waste Mana.gement Division granted the County money to construct and operate a Material 
Recovery Facility; and 

WHEREAS, the County ana the Vi llage desire to enter into an agreement for the 
locatIon of said facility on Village property; and 

WHEREAS, the County and the Village desire to enter into an agreement provlcilng for 
the operation of the faellity for the benefit of both Ihe County and the Village, 

NOW THEREFORE; in consideration (or the mutual covennnl.S and agreements 
contained herein the parties agree as follows; 

Section 1. NAME 

The facility is known as tne Tuscola County Recycling Center and Material R.e<;oyery facility 
(MRF). 

( SeeliQu Z. LOCATION 

The MRF shall be location on the reaJ property owned hy the Village and (eased to the County in 
the Northwest It! of Section 1 J, Town J2 North, Range 9 East. Indianfields Township, Tuscola 
County, Michigan, 

Sect jon 3. COUNTY DUTIES AND AUTHORITY 

A, 	 The County shall be responsible for administering and implementing the Solid Waste 
Alternatives Grant Contract with the Michigan Department of Environmenta! Quality 
through December) 1,2006 as referred to abolle. 

B. 	 The County sball have title 10 aU orlhe property hereinafter acquired (not to include 
leased property) by MRF including personnel andlor real property. 

C 	 The County shall enter into a lease for real property owned by the Village referred to 
above for a period of ten (10) years, a l!Opy of which is attached hereto and incorporated 
herein by reference. 

D" 	 The County Board of Commissioners has: appointed a Recycling Authority Committee, 
which is responsibJe for overseeing the operation of (he MRF. 

E. 	 The County shat! have authority for establishing a budget for the MRF operations and 
shall maintain its own Hi:COUnling system. 

( 
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F. 	 All employees slIDe MRF shall be employees oflhe County. The County may also 
contract with other persons or entities to provide service for the MRF as deemed 
necessary. Afl employees and or subcontractors shall be subject to the rules and 
procedures of the County as in such castS made and provided. The sole discretion of 
whelher or not 10 hire personnel or conlract for services for the MRF shall be with the 
County. 

G. 	 The MRF Recycling Coordinator shall be staff to the Solid Waste Planning Committee 
and will report to the Board of Commissioners and Recycling Authority Comminee 
through the County Controller as needed. 

H. 	 All revenues generated through the MRF operations shall be the property of the County 
and may be used at the discretion of the County Board ,of Commissioners for the MRF 
operations. 

SecHon 4, VILLAGE DUTIES AND AUTHORITY 

A, The Village shall enter into a lease with the County. A copy of said lease agreement 
is anached hereto and incorporated herein by reference. 

B. 	 The Village shall maintain the Oocr drain located within the building. 

C. 	 The Village shall provide assistance with heavy equipment as needed. 

Section 5, HEADINGS 

The headings of the Sections of this agreement are for convenience only and shall not control or 
affect the meaning or construction or limit the stope or intent ofany of the proviSions oflhis 
agreement. 

Section 6, APPLICABLE LAW 

This agreement shall be governed by and construed in accordance with the laws of the State of 
Michigan. 

Section 7. NOTICES 

Any notice required or pennitted to be given under this agreement shall be deemed properly 
given if in writing and delivered to the entities or their principle office as set forth above. 

Section 8, ENTIRE AGREEMENT 

This instrument and incorporated Lease contain the entire agreement oflhe parties relating 10 the 
subject maner and may nol be waived, changed, modiJied, extended or discbarged orally but only 
by agreement in writing signed by bolh parties. 
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Section 9, INVALIDITY 

If any provision oflhis agreement is deemed by 8 court of compelent jurisdiction to be invalid or 
unenforceable as written, such provision shall be reformed by the court to the extent, but only to 
such extent as necessary to make the provision enforceable. Any provision which cannot be so 
reformed shall be deemed sClVabfe and shall not affecllhe validity and enforceability of any other 
provision. 

Secllon 10. LENGTH OF AGREEMENT 

The term of this agreement shall be (or ten (10) years commencing on the date hereof and 
continuing thereafter for a period often (10) yean: unless tenninatc:d earlier through terminalion 
of Ihe Lease or by agreement of the parties, 

Section 11. CERTIFICATION 

The person signing on behaJf of the respective parties to this agreement certify that Ihey are duly 
authorized to sign the agreement on behalf ofthe entity they represent. 

IN WITNESS WHEREOF, the parties hereto have fully executed this agreement on the days 
and year first above written; 

COUNTY OF TUSCOLA 
TUKoia County Board ofCommissioners 

VlLLAGE OF CARO 

DATED:__________ 


J 
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Tusco la Co unty Recycling Center Lease 
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MEMORANDUM 

FOR THE AGENDA OF, Februnry 15"',20 16 

BACKGROUND 

The City of Caro and the Tusco l .. CO(IOty Re-.:yclill8 Center have ertioyed a mUlually beneficial le<lsC 
agreement for declldes for lh e city OWl led prol>erty along M·24 south of GUll Club Rond commonly 
kllOWll as ) 123 Mertz Road. The CIlL'l'elll ten yea r lease is set to exp ire .md Ihus [he recyc ling cenler has 
submi tled a formal request 10 extend the currenl le(lse Dgl'eement for 12 mOllths wi th no cha nges to the 
terms. The forma! reCjIJesl fr0Jl11he T\l scola CO~lJJry Recycling Coordinator is aunched, 

The current Recycling and Material Recovery operatiol\s throughout all of Tusco l .. COl1l1ry are fllllded alld 
Sirbscql.lently dependent on a spedn l millnge whid l is <lcconling to the submi necl request, currently being 
placed Oil the ba ll ot for renewal durin g the r'\ugust election cycle. 

With the fulure funding dependeflcy linked to the cJepal1ment'S millage, it seelns IlIllhl1lliy beneficia! to 
continue Ihe ctlrrenl lease UllIil 8 long IeI'm plan and fuudi.ng system is idell{i fi ed {o!lowiug the ballOf 
proposal. 

RECOMMENDAnON 

Staffrecolilnlcnds that cou nci l approve (\ Twelve mo nth extens ioll of the C\1lTeilt lease agreeme nt between 
the eiry of Caro :'lnd Tuscola CounTy Recycli ng and Milterial Recovery Facility and rev isit the long term 
renewal discussion following the AUS"st 20 16 election. 

ATTACHMENTS 

J. Request for olJe yea,. ex t eli sion ojC/lrl'C/ll (euse- FebnJolY j, 2U J6 
2. CmTenl Leasc agl"eelllCr1f bl!l'lyeclI City GIld Tuscola Counr)' Recyclillg 

, 

r 

http:fuudi.ng
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Board and Commissions Appointments for 2021 Open Seats 

Please consider the following appointment requests for the various Boards and Commissions. An 

advertisement was placed in the Tuscola County Advertiser on October 14, 2020 and on the Tuscola 
County webpage. 

91 I 0' I h A Ih 'I B d 3 T 2 I b J I 2021Ispa c u on y oar . pas I Ions· year erm egmnmg on anuary , 
Paul Cherniawski Current Member 
Ted Gamet Current Member 
Rav Rendon Current Member 

Airport Zoning Board of Appeals - 2 positions - 3 year term beginning on January 1, 2021 
Keith Kosik Current Member 
William Campbell Current Member 

Board of Canvassers· 2 positions as recommended by the Respective County Party Chairs - 4 year 
lerm beginning 111112020 
Dr, Charles Stockwell 
Democrat Current Member 
Judy Neblock 
Republican Current Member 

Construction Code Board of Appeals· Master Plumber Member - Currently Vacant· 2 year term expiring 
December 2021 

INo applicant 

Department of Health and Human Services Board -1 position - 3 year term beginning on January 1, 
2021 

[Sue Morris Icurrent Member 

Department of Public Works - 1 member - 3 ear term be inning January 1, 2021 
James Hecht Current Member 

Economic Development Corporation Board of Directors - 5 positions - 6 year term beginning on 
J anuary I , 2021 
Madison Clements Consumers Enerav 
Colleen Langenburg, MI Tech 
Toolinq Current Member 
Brian Neuville - HOC Current Member 
Rose Putnam - Octo an Barn Current Member 
Josh Rodammer . FCU Current Member 
Megan Bartolowits New Inlerest - Application has been received. 

Board of Health - 1 osition - 5 year term beginning on January 1,2021 
Ann Cher Current Member 



Human Development Board of Directors -1 position -1 year term beginning on January 1, 2021 
I Matthew Bierlein ICurrent Member I 

Jury Board· 1 Partial Term position to fulfill term of member who passed away as recommended by 
Gierhart • 

,Parks &Recreatlon Board - 2~ pasI Ions - 3 year term ble~lInnlOg J anuarv 1 2021 
Steve Erickson Current Member 
Nancy Barrios Current Member 

Planning Commission - 4 Positions - 3 year term beginning on Ja-nuary 1, 2021 
Cindy Kapa Current Member 
Albert Pearsall 
Steve Erickson 

Current Member 
New applicant 

No applicant fo r open seat 
"NOTE - ZVqqV Dworzecki is steppin.o down after service on this Committee for over 15 years. 

Recycling Committee - 2 positions - 3 year term beginnin~ on January 1, 2021 
Roger Allen Current Member 

Terry Jones Current Member 

,Counci on A11.9109 • 8 positIons - 1I year term beginning on January 1 202 1 
Jerald Gamm Current Member 

Sandra Williamson Current Member 

Patricia Labair Current Member 

Gail Nesberg Current Member 

Carolyn Wymore Current Member 

Elaine Romain Current Member 

No applicant for ooen seat Current Member 

No applicant for open seat Current Member 

Remonumenta Ir on peer Group - 5 posItIons - 2 year term beginning on January 1, 2021 
Scott McCool Current Member 

Mark Powell Current Member 
Michael Yates Current Member 

Derek Hodges CUrrent Member 

Ro~er Mahoney Current Member 
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DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNlTY 

MICHIGAN OCCUPATIONAL SAFETY AND HEALTH ADMINISTRATION 

GENERAL RULES 

EMERGENCY RULES 

CORONAVlRUS DISEASE 2019 (COVlD-19) 

Filed with the secretary of state on October 14, 2020 

These mles take effect upon filing with the secretary of slate and shall remain in effect for 6 
months. 

(By authority conferred on the director of the department of labor and economic opportunity by 
sections 19, 21, and 24 oflhe Michigan occupational safety and health act, 1974 PA 154, MeL 
408.1019,408.1021, and 408.1024, and Executive Reorganization Order Nos. 1996-1, 1996-2, 
2003-1, 2008-4, 2011-4, and 2019-3, MCL 330.3101, 445.2001, 445.2011, 445.2025, 445.2030, 
and 125.1998.) 

FINDING OF EMERGENCY 

These rules are promulgated by the Director of the Michigan Department of Labor and Economic 
Opporrunity to establish requirements for employers to control, prevent, and mitigate the spread 
of coronavirus disease 2019 (COVID-19) among employees. Based on the best available 
scientific evidence and public health guidance published by the u.s. Centers for Disease Control 
(CDC) and other public health authorities, COVID-19 is an infectious disease caused by the 
severe acute respJratory syndrome coronavirus 2 (SARS-CoV-2). SARS-CoV-2 is easily 
transmitted through the air from person-to-person through respIratory aerosols, and the aerosols 
can settle and deposit on environmental surfaces where they can remain viable for days. There is 
currently no approved vaccIne or proven effective anlivirallreatment for COVID-19. In addition 
10 its contagious nature, COVID-19 is dangerous and deadly. As of October 7, 2020, C0V1D-19 
has infected 130,842 MIchiganders and killed 6,847 in less than seven months. 

Work, by its nature, removes people from the confines and relative safety of their homes to 
interact with otbers who may be carrying the virus Including coworkers, customers, patients, or 
the public at large. Employees who come into contact with others at work are at elevated risk of 
infection. 

SInce March 2020, employers have reported 30 worker deaths from COVID-19 in Michigan and 
J27 in-patient hospitalizations for COVJD-\9 potentially linked to workplace exposure to SARS­
Co V -2. MIOSHA has received over 3,800 complaints from employees alleging uncontrolled 
COVlD-19 hazards in the workplace and 263 referrals from local govenunenl, including local 
health departments, indicating that businesses were not taking all the necessary measures to 
protect their employees from SARS-CoV-2 infection. 

The LegIslature has declared that "all employees shall be provided safe and healthful work 
environments free of recognized hazards." MCL 408.1009. Employers must provide employees 
with "a place of employment that is free from recogruzed hazards that are causing, or are likely to 

October 14, 2020 
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cause, death or serious physical harm to the employee." MeL 408. J011(a). Nonetheless, 
Michigan' s experience with COVID-19 demonstrates that the disease cao spread rapidly without 
protective measures and standards in place. Workplaces, where employees, customers, and 
members of the poblic congregate, pose a particular threat for COVro· J9's spread. To mitigate 
and limit COVID - \9 's spread in workplaces and to protect employees across Michigao, it is 
necessary to impose these rules and standards. 

8minesses must do their pru110 protect employees, their patrons, and their conununilies. Many 

businesses have already done so by implementing robust safeguards to prevent viral transmission. 

But we can and must do more: no one should feel unsafe at work. Pursuant 10 seelion 21 (2) of 

the MiChigan occupational sa fet y and health aCI, 1974 PA 154, Mel 40&.102 1, I find that these 

emergency rules are necessary to protect employees during the ongoing COVfD· 19 pandemic. 


Based on the best avai lable sc ientific evidence and publ ic heallh guidance avai lable regarding the 

spread of COVID·19 in the workplace, I find that these emergency ru les are necessary to protect 

employees. If the non·emergency rulemaking process speciflCd in the administrative procedures 

ac t of 1969 (APA), 1969 PA 306, MeL 24.201 to 24.328, (or the promulgation of rules was 

followed, employees across Michigan may be unnecessarily exposed to SARS·Co V·2 during the 

rule promulgation process . Further, existing MIOSHA rules do not directly address COVID·19's 

spread in the workplace and employees are likely to experience an increased probability of 

infection at work until the protective meaSUIes in this rule are in place. Accordingly, following 

(h e non·emergency rulemaking process would Ulldennine the effectiveness of Michigan's 

emergency response to COVID·19, and expose Michigan workers to a higher risk of contracting 

the disease in their places of employment. 


The Di rector, therefore, for the preservation of the public health, safety, and welfare, finds that a 

clear aod convincing need exists for the promulgation of emergency rules as provided in section 

48 of th e APA, MCL 24.248, without following the noti ce aod participation procedures required 

by sections 41 and 42 of the APA, MeL 24.241 and 24.242. 


Rul e J. Scope and application. 

These rules apply to all employers covered in the Michigan occupa tional sa fety and health act, 

1974 PA 154, MCL408.100 1 10408.1094. 


Rule 2. Definitions, 

(1) As used in these rules : 

(3) "Close conlacf' meaDS someone who was within 6 feet of an infected person for at leas! 
15 minutes starting from 2 days before illness oosel (or, for asymptomat ic patients, 2 days 
prior to specimen collection) until the lime the person is isolated. 

(b) "COV lD·1 9·' means corona virus disease 2019, a severe acu te respi ratory disease 
characterized by symptoms including fever, cough, fatigue, and shortness of breath which may 
progress to pneumonia, muiti...()rgan failure, and death. 
(c) "Known cases ofCOVlD·19" means persons who have been confirmed through diagnostic 
testing to have COVID·19. 
(d) "SARS· CoV-2" means severe acute respiratory syndrome coronavi nl s 2, the vims which lS 

the causative agen t of COVID·19. 
(e)"Suspected cases ofCOVID-19" means persons who have symptoms ofCOVlD·19 but have 
not been confirmed through diagnostic testing or persons who have had close contact v,rjth a 
person who has been confinned through diagnostic testing to have COVfO· 19. 

Rule 3. Expos ure determination for all employers. 
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(1) 	Tile employer shall evaluate routine and reasonably anticipated tas ks and procedures to 
detenniue wheth er there IS actual or reasonably anticipated empl oyee expos ure to SARS­
CoV-2 . 

(2) The employer shall categorize jobs tasks and procedures into Ine fo ll owing ri sk 
ca tegori es: 

(a) 	 Lower ex posure nskJob tasks and procedures. These j ob tasks and procedures 
are those that do not require contact with people known 10 be or suspected of 
being infected with SARS-CoV-2 nor frequent close contact (e. g., within 6 feel) 
with Ihe general publ ic. Workers in thi s category ha ve milumal occupat ional 
cont act with th e public and other coworkers. 

(b) 	Medium exposure risk job tasks and procedures. These job tasks aDd procedures 
inc lude those Ihal require frequem or close cont act (e .g ., within 6 feet) WitJl 
people who may be infec ted wilh SARS-CoY·2, but who are no t known or 
suspected COVJD-19 patients. 10 areas without ongoing communi ry 
transmi ssion, workers in this risk group ma y have freque nl contact with travelers 
who may rcturn from locahons Wllh widespread SARS-CoY-2 lransmiss ioll. in 
areas where-(here is ongoing communi ty transmissjon, workers in Ihis categol)' 
may have contact wilh the gcneral public (e.g., schools, high-populatio ll -densiry 
wo rk en vironments, high-volume relail settings). 

(c) High exposure ri sk job tasks and procedures. These job tasks aud procedures are 
tbose with high potential for exposure 10 known or suspected so urces of COVID­
19. Workers in this category could include licensed health care profeSSional s, 
medica l first responders, nursing home employees, law enforcement, correctional 
offi cers, or mortuary worke~. 

Cd) Very high exposure rISk Job tasks and procedures . These job tasks and 
procedures are those with high potential for exposure to known or suspected 
so urces of COVlD-19 during specific medical, postmortem, or laboratory 
procedures. Workers III thiS category can include: 

(i) 	 Heallhcare workers (e.g., doctors, nurses , denti sts, paramedics, 
emergency medical technicians) performing aeroso l-generating 
procedures (e.g. , Intubation, cough IndLlcti on procedures , 
bronchoscopies, some dental procedures and exams, or iovas ive 
speci men co llec tion) on known or suspected CQY ID-1 9 patients . 

(Ii) Hea lth care or laboratory personne l co ll ectin g or nandling specimens 
[Tom known o r suspected COYJD-1 9 pa tients (e.g., maoipul atin g 
cultures from knowo or suspected CQVfD · 19 pat ients). 

(iii) 	 Morgue workers perfonning autops ies, which generally invoLve aerosol­
generating procedures, on the bod ies of people who are known 10 have or 
are suspecled of having COYID- 19 at the time of their death . 

Rule 4. C OVfO-19 preparedness and response plan for aU employers, 
(1) The employer sbal l develop and Ilnplemenl a writlen COY1D-1 9 preparedne~s and 

response pl an, consistent with the current guidance for CO YID-1 9 from th e US Centers 
for Disease Contro l and Prevention (CDC) and recommendati ons in "Gu idance on 
Preparin g Workplaces for COVID- J9 ," developed by Ih e Occupationa l Health and Safety 
Admini stration (OSHA). 

(2) The preparedness and response plan sballlllc1ude the employee exposure determination 
from Rule 3 and shall detail the measures the employer w)ll implement to prevent 
employee exposure , including any: 

(a) Engineering controls. 
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(b) Administrative coulrok 
(c) Basic infection prevention measures. 
(d) Personal prolective equipr:tenL 
(e) Heahh surveillance 

(0 Traimng. 


(3) 	The employer shall. l.nake tll.:. preparednes.s and response plan readily available to 
ernplcyees and thelf representatives, whether via website, mtcrnal network, or by hard 
copy. 

Rule 5. Basic infection prevention me.aSUTE!S for all employers, 
(I) 	Tile :::mpioyer shall promote frequent and thorough hand washing, including by providing 

workers, customers, and worksite visitors with a place to wash their hands. If soap and 
running waler arc no! immediately available, provide an!iscptic ~and sflnitiz:ers or 
a1cohol~b.asoo hand loweleHes eont)ining at leas160 percent alcoho1. 

(2) The employer shali require worken; who are sick to not report to work or work m an 
isolated location, 

(3) The employer shaH prohibit workers: from using other workers' phones, desks, offices, or 
other work toots find equipment, when possihie. 

(4) 	Th~ e.mployer shall increase facllJly ckaning and dh;infectton to limit exposure to SARSM 
CoV-2, especially on high~touch $~rfaees (e.g., door bandIes), paymg specJal attention (0 

parts, products, iilJ)d shared equipment (e.g., lools, nlAcbinery, and vehicles). 
(5) The employer shall estab!ish procedures ior dismfection in accordance with CDC 

guidance if i1 is suspected or confmned that an employee, visitor, or cusiomer has a 
known case ofCOVID-19, 

(6) 	The employer shall use EnvironHiCfllal Protection Agtmcy (EPA)-approved disinfectanfs 
that are expected to be effective againsl SARS-CoV-2 based on data for harder to Jall 
VIruses. 

(7) 	The employer shaH follow the manufacturers instructiQ('!$ for use ofali cleaning and 
dismfectlon prodv.;ts (c g, concentration, application method aud contact lime, and 
persona: protective equipmenl), 

(8) The emp toyer shat create a poiicy prohihiting: in-person work for employees to the extent 
that !heir work activities can feasibly be completed remotely_ 

Rule 6-. He-81th surveillance- for aU employers. 
(I) 	The ~mployer sh"U cOl)duct a daily entry self-screening protocol for alj employees or 

contractors entering the workplace, including, at a minimum, a questionnaire covering 
symploms and suspec1cd Of conunncd exposure to people with possIble COVID-19, 
together with, l:f pos<;ible j <:I 1coopc;ature screiffiing, 

(2) 	Th.;:; employer shaH direct emplQyees to prompily report anj signs and symptoms of 
COvID-19 to th<: employer before or during the work shift, 

(3) 	The employer sh311 physically isolate any employees known or suspected to have 
COVlI)" l. 9 from the remainder of the workforce, using measures such as, but not limited 
to: 

(a) :vat :aHowing IUlowll or suspected cases 10 report to work. 
(bj Sending kno\'<11 or suspected cases away from the workpJace_ 
(c) 	Assigning known or suspected cases 10 work alone £11 a remole location (tor 

example, their home), as their l1eal1h allows, 
(4) \Vhen an employer learns of an employee, visitor, or customer with a known case of 

COVID-19, the employer shall: 
(3) 	 lmmcdin:e!y flolify the local public hea::", department, and 
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(b) 	Within 24 hours of learning of the known case, notify any co -workers, 
contractors, or supp li ers who may have come into contact with the person with a 
k.nown case of COVJD·J 9. 

(5 ) 	The employer sball all ow employees with a known or suspected case of COVlD-19 to 
rerum 10 the workplace on ly after they are no loDger infectIOus according 10 Th e latest 
gu ide li nes from the C DC and they are released from any quarantine or isolation order by 
the loca l p·ubJic health lIepanmenl. 

Rule 7. Workplace controls for all employen;. 
(1) 	The employer shall desig nate one or more worksite COVID-19 safety coordinators to 

implement , monitor, and repoM on the COVID-1 9 con trol strategies developed under 
these rules , The COVID-1 9 sa fery coordinator mu st remain on-site at all times when 
emp loyees are present on sil e. An o n-site employee may be desIgnated to perform tbe 
COVTD-1 9 sa fely coordinator roie. 

(2) The employer shall place posters in the languages commo n io tbe employee population 
that encourage staying away from tbe work,]) lace when sick, cough aod sneeze etiquette , 
and proper hand hygiene practices. 

(3) The employer shalt keep everyone on the war bi te premises at least 6 feet from one 
another to the maximum extent possible and to reduce congestion, including using 
ground mark lOgs, signs , and physical barrIers, as appropriate to the worksitc. 

(4) The employer shall provide non-medical grade face coverings to their e mployees at no 
cost to the employee. 

(5) TIle employer shall require face coverings 10 he worn when empLoyees cannot 
consiste ntl y maintain 6 feet of separation from other individuals in tbe workplace and 
consider face shields when em ployees cannot consistently maintain 3 feet o f separation 
from other individuals in the workplace. 

(6) The employer shall require face coverings in shared spaces, including during in-person 
meetings and in restrooms and hallways. 

Rule 8. Personal protective equipment requiremenls for aU employers. 
( I) The employer shall prov ide e mployees with the types of personal protecti ve equipment, 

inc luding respirators if necessary, for protection from SARS-CoV-2 appropriate to the 
exposure ri sk associated with the job. The employer must follow current CDC and OSHA 
guidance for personal protective equipment. 

(2) The employer shall ensure that the personal protective equipment is properly fitted and 
wom ; used consistently; regularly inspected, maintained, and replaced, as necessary; and 
properly re moved, cleaned , and stored o r disposed o f to avoid contam ination o f self, 
olhers, or the work environment. 

(3) 	 In establishments that prov ide medical treatment or housing to knowll or suspected cases 
of COVffi· 19, the employer shall ensure that employees in frequent or prolonged close 
contact with such cases are provided with and wear, at a minimum, an N95 respirator, 
goggles or face shield, and a gown. 

Rule 9. Industry· specific requ irem ents. An employer of a business, operation, or fac il ity III the 
industry seclors named below shall compl y w ith Ihe following requirements specific for il s 
business, operation, or facility. 

(1) 	Construction. Busmesses or operations in the construction industry must: 
(a) 	Create dedicated ent ry point(s) at every worksite, if possible, for dail y screening 

as provided 111 Rule 6 of these rules, or in the alternative lssue Slickers or other 
indicators to employees to show that they received a screening before entering 
th e worksite that da y. 
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(b) 	Identify choke poims. and high~risk areas where employees musl stand IlCat one 
another (such as- hallways, hoists and ctevators, break Bress, water stanons, ano 
buses) and control 1helr access and use (induding through physical barriers) so 
that social distancing is mainlaif)~d. 

(c) 	 Create protocols for minimizing personal contact upon delivery of materials to 
the WDrksitc. 

(2) 	Manufacturing. Manufacturing facilities D1"J$1: 
(ti) 	Create d~dicated enlry pomt(s) at every f3ciliry for dally screening and ensure 

physicol barrie~s are m place to prevent anyone from bYP3ssmg the screening. 
(b) 	Create proj':)cols for minimizing personal contact upon delivery of materials to 

the -racihty. 
(3) 	Retail. libraries, and museums. Retail slorcs lhal are open for in-stote sales, as well a$ 

Hbraries and mU'icums, must 
(a) 	Create communications malerial for customers (e.g, signs or pamphl.els) In 

inform them of changes to store practices and to explain the precautions the siQre 
}s rak.ng to prevent infection. 

(b) 	Require patrons to wear a face covering {unless the patron is unable medically 10 

tolerate a face covering} 
(c) 	POSt sigm;. at slore entrances instrucling customers to wear a face covering when 

mstde the store. 
(d) 	POSI signs at glare entrances infonning customers not 10 enter if they are or have­

recently been sick. 
(e) 	Design spaces and store activities in a manner that encourages employees and 

customers to maintain 6 feet of distauce from one another. 
(f) 	 Install physical barrier;; a1 checkout or otber service points that require dose 

H1teraction, includmg plexiglass barriers, tape mari<ers, or tables. 
(g) 	Establish an enhanced cleaning and sanitizing protocol for hlgb~tOllCh areas like 

reslrooms, c-r~dit-C-ard mac~ir.e$, keypads, counters, shopping carls, and other 
surfaCeS. 

(4) 	Restaurants .and bars. Restaurants and bars must: 
(a} 	 Require () fee: of "eparnt1on be1ween pZlrtit,\s or groups at differenf tables or bar 

lOJlh (e,g., spread tables out,. use every other tabJe, remove Or put up chairs or 
barslools that are not in use). 

(b) 	Require patrons to wear a face covenng except when seated at 1hcir table or baf 
top (unless the patron is unable medically to tolerate a face covering). 

tc) Prohibit acce$$ to commo:, areas in which people can congregate. 
(d} Create communica~ion:-. mulerial for cuslo:ners (c,£t, slg.ns, pamphkis) to mform 

6em of changes to res:aurant or bar prdctices and 10 explain the precautions that 
are b!Oing taken to prevent in:bction, 

(e) 	1)ost signs at all entrances- infomung customers nollo erner if they arc or have 
recently been sick. 

(f) 	Post signs instructing customers to wear face coverings until they are seated at 
the), table. 

(g) RequiTe hosts, serVeTS, and staff to wear face covermgs in the dining area in 
additio:1 to areas where social distancing cam;ot be maintained. 

(5) 	Health care, Health facilities or agencies, incllu:ling outpatient bealth--care facilities, 
clinics, primary' care physician offices, dental offices, and veterinary clinics, must: 

(a) 	Post signs at entrance(s) instructing patie-nts to wear a face covering when in the 
facility, except as necessary ior identification Of 10 facilitate ali. examination or 
procedure. 
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(b) 	Limit waiting-area occupancy to the number o f individuals who can be present 
while staying 6 feet away from one another and ask patients , if possible, to walt 
in cars for their appoin tment to be called. 

(e) 	 Mark or arrange waiting rooms \0 enable 6 feel of social distancing (e .g., by 
placing X 's on the ground and/or removing seals in the waiting room). 

(d) 	Co nduct a common screening protoco l for a ll palients, including a temperature 
cbeck aod q uestions about COVID- 19 symptoms. 

(e) 	 Place hand sanit izer and face coverings at patient entrances. 
(0 	 Require patients to wear a face covering when in the facility , except as necessary 

for identification or to facilitate an examination or procedure. 
(g) 	 Install physical barriers at slgn-in, temperature screening, or other service points 

thaI nonnally reqllire personal interaction (e .g ., plexiglass, cardboard, tables). 
(6) 	In-born e services. A ll businesses or operations that provide in-home services , including 

cleaners, repair persons, pa inters, and the like, must: 
(a) 	Maintain accurate appo intment record, including date and tUne of service. name 

of client, and contact infonnatlon, to aid with contact tracing. 
(b) 	Prior to entenng the home, inquire with the customer whether anyone in the 

household has been diagnosed with COVID- 19, is experiencing symptoms of 
COVID-19 , or ha s bad close contact with someone who has been diagnosed with 
COVID-19 . If so, the business or operation must reschedule for a different time. 

(7) 	Personal-<are services. A ll businesses or operations that provide barhering, cosmetology 
services, body art services (incl uding tattooing and body p iercing), lanning serv ices, 
massage serv ices, or similar personal-care services must: 

(a) 	Post Signs at all entrances instructing customers to wear a face covering when 
inside the facili ty. 

(b) 	Post signs at all entrances informing customers not to enter If they are or have 
recently been sick. 

(c) 	 Restrict entry to customers, to a caregiver ofthose customers , or to the minor 
dependents of those customers . 

(d) Limit 	waiting-area occupancy to the number of indi v idua ls who cao be preseot 
whi le staying 6 feet away from one another and ask cuslOmers, if possible, to 
wait in cars for their appointment to be called. 

(e) 	 Discard magazines in wailing areas and other non-essential, shared items that 
cannot be disinfected . 

(f) 	 Mark or arrange waiting rooms to enable 6 feet of social distancing (e.g., by 
placing X's on the ground andlor removing seats in the waiting room). 

(g) 	 Require employees and customers 10 wear a face covering at all times , except 
that customers may te mporaril y remove a face covering when receiving a sclVice 
that requires ils removal. OUTing services that require a cus tomer to remo ve their 
face covering, an employee must wear a face shield or goggles in addition to the 
face covering. 

(8) 	Public accommodations. Sports and entertainment facilities, including arenas, cinemas, 
concert balls, perfonnance venues, sportin g venues, stadiums and theaters, as well as 
places of public amusem ent , such as amusement parks, arcades, bingo halls, bowling 
aUeys, nigbt dubs, skat ing rinks, and trampoline parks, must: 

(a) 	 Post s igns al all entrances instructing custome rs 10 wear a face covering when 
inside the faciliry . 

(b) Post signs outside o f entrances informing customers not to enter if they are or 
have recently been sick. 

(c) ReqUi re patrons to wear a face covering (unless the patron is unable medically to 
tol erate a face covering). 



(d) 	Establish crowd-limiting measuf£.S to meter the flow ofpafrons (e.g" digltal 
queuing, delineated Waii}ng eyeA», parking instrucl!onS, social dislancc markmgb 
on ground or cones 10 dc;;igx:ate soci(ll dismncd1g), 

(e) 	For sports and entertal:uYl.¢l)l facilities, establish safe eXIt procedures for pal10ns 
(c.£., dismiss groups b(lsed 0;: (,eket l1umbec row). 

(9) 	Sports and exercise facilities, Gyrnnasiums, fitness centet:), recreation centers, exercIse 
facilities, exercise studios, bowhug alleys, railer rinks, ice rinks, and like facilities must: 

(3) 	 POSt signs at all £:n1nmcc,! instrueting cus10mers to wear a face covo;Ting when 
inside the facility, 

(b) Post signs outside of entrances instructing mdlviduals not to enter if fh..:-y are or 
have recemly been sick, 

(c) 	Mandate wearing of facial coverin&~ at all limes except when swinuning, 
(d) Provide eqmpment-cleanu::g pn:.rzh.cts throughout the facHity for use on 

eq:Jipment. 
(e) 	 Ensure thaI v.:ntilation systems operate properly, 

(10) Meat snd poultry processing, Meal and pou11ry processing pJants must 
(3) 	 Create at least 1 dedicatee -entry pOlO: at every faciHty for d3ily screening and 

ensure physical bamels :ne 111 place to prevent anyone trom bypassing Ihe 
screening. 

tb) 	Provide dean face covenngs or di$posabie mask options for emplQyees 10 use 
when the coverings become wet, soiled, or otherwise visibly contaminated over 
the course of a workday, 

(11) Cnsinos. Casinos must: 
(0) 	 Post signs at an entra.n<;es Instructing customers to wear" face covering when 

inside the facility. 
(b) Designate entry points and exil points \\olth. extensive signage of the dirzctional 

flow of patrons. 
(c) Place sign" a1 each entrnnce p{)irH, cage, and throughoutlhe casino reminding 

pSiror.s of CDC guidehnes for soclal dlstMcing pmctices, proper washing of 
hands, wearing face covering", and to stay at home if feeling ill or sick. 

(0) 	Conduct a dUlly cotry protocol for customers and any other indivIduals 
entering the facility, induding a questionnaire covering symptoms and st}spcc!ed 
or confmned ex.posure to people wtth possible COvlD~19> together with 
temperature screening, 

(e) Req'-lire patrons 10 wear a face covering, except while: !taljng or drinking or fOf 
iden.tification purposes. 

Rule 10. Training requirements for aU frmploycrs. 
(l) The employer shall provide training to e,rnployees O!i SARS-CoV -2 ;lnd COVID-J9. 
(2) The employer ~ha!l provide any cornraunicsiion and training 0:1 COViD-19 infection 

control practices in the primary languages common in the employee popUlation, 
(3) The training shaH cover: 

(a) 	Workplace infec:ioh-contr()l ~factices. 
(b) 	The proper nse oipersc.oal protective equip:nent. 
(c) Steps the employee must :tike 10 nn1ify ~he '::lusiness or operation of any 

symptoms ofCOVID-19 Or a A.USf,Y.><.t(>.1 or confirmed dn1gnosi1 of COvlD-19. 
(d) How to report unsa fe working cotrditio])s. 

(4.) 	 The employer shall provide updated lJ'amltlg if it changes its preparedness and response 
plan or new informatioo becomes 3vailabje about the transmission ofSARS-CoV-2 or 
dia&'TIosis of COVfD- 19, 

Rule] 1. Recordkeeping requirements for illI employer'S-, 
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(J) Employers must maintain a record of the following requi rements: 
(a) Training . The employer shal l maintain a record of all C0Y1D-1 9 e mployee 

(ra ining, 
(b) Sc reening protocols. TIle employer shall maint ain a record of screening for each 

employee or visitor entering the workplace . 
(e) 	Record!> o f required notifications. Tbe employer shall mainlain a record of each 

nOlif,ca lion required by Rule 6 of these niles. 
(2) Employers must maintain records for I year from time of gene rat ion. 

DEPARTM ENT OF LABOR AND ECONOMlC OPPORTUNITY 

,.z:1:"1,.) 
Scan Egan 

DlfCctor COVJD Workplace SafelY 

Pursuant to Section 48( I) ofltlc admilll~rnl i\'e procedurt."S acl of 1969, 1969 PA 306, MeL 
24.248( I). I h~rcby concur in U1C fi ndmg of the Dcpamnen[ o f Labor and Economic Opponunily 
lhal circumstances crt~lIing an emergency have occurred 3Ild Ihe public interesf rcqllircs tIle 
promulgation ofthc above rules. 

1\ 1/ 1412020 

Date 	 Honorable Gretchen Whitmer 
Goveroor 
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@ 
MIOSHA Covid-19 Employee Training 
In an effort to try to keep up with the ever chang ing requirements put forth by the State of 

MichIgan. the Health Depanmenl and MIOSHA. the following "survey· is to be completed by 

each county employee to fulf ill the reqUi red trainIng component of the MIOSHA "Emergency 

Rules " Coronavirus Disease 2019 (COVID·19) 

Your email address (lclay@tuscolacounty.org) will be recorded when you submit this form. 
Not you? SWitch aCCQunt 

'* Required 

What is your name (first and last)? 

Your answer 

What department do you work in? 

Your answer 

Please watch the following video dealing with preventing COVID-19 in your 

workplace or while teleworking 

Preventing COVID·19 in your ... 

.. tf' Request edit access 

' ---­

'" 

mailto:lclay@tuscolacounty.org
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I have watched the video dealing with preventing COVID-19 in the workplace or 
w hile teleworking • 

o Yes 

o No 

Proper use and reuse of face masks 

Proper Donning & Doffing of ... 

a 

Proper Use and reuse of face masks:" 

o I have watched the above video on use of masks 

Proper Handwashing 

Hand-washing Steps Using t... 

a 
P' Request edit access 

.. _-------/ 
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Proper Hand Washing: ,. 

o I have watched the above video on hand washing 

The following steps must be taken if you suspect that YOLl have contracted 

Covid -1 9 (ei ther suspected or confirmed: 1) Seek immediate medical care/advice, 

2) immediately notify your depar tment head/elected official and/or HR. 3) Self 

Q uarantine for a period of time that a health professional recommends (Doctor 

or Heal th Dept) . • 

o True 

o False 

In the event there is an unsafe working condition in your work area, you can 

notify the fo llowing of the situation: (mark all that apply) ,. 

o Elected Officia l/Depanment Head 

o Co-worker 

o Facebook 

o Human Resources 

o O,her : 

A link to the current version of the Tuscola County Non-Court Employee Covid­

19 Preparedness and Response Plan can be found here: 

b.!.Ips:lldrive.gQQgle.com/file/d/10Fx5CSr:m..Apgt!p9Glx Bo- MOwjzDCojJZ/view? 

ths=true This plan is also available on the county webpage.• 

I have rece ived an electronic version of the Tuscola County Non-Court Employee o Covid-19 Preparedness and Response Plan .. Request edit access 
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A copy of your responses will be emailed to zclay@tuscolacounty.org. 

Pagelofl 

Submi t 

Never submit passwords through Google Forms 

This form was created inside of Tuscola County. ~port Abuse 

G oogle Forms 

0' Request edit access.. 
'" 


mailto:zclay@tuscolacounty.org
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In order to respond to the current state of emergency related to the novel coronavjrus ("COVID-19") 
related to COVID-19, Tusco la County has prepared the following Non-Court Employee COVrD-19 
Preparedness and Response Plan (,'Plan"). This Plan may be updated as this situation evolves or as state 
or local orders relared to COJlID-/9 are issued or amended. 

Prot(,ctive Safety Measures 

Sick Leave 
Employees are penniued to take paid leave consistent with the families First Corona virus Response Act 
and current Tuscola Counry Policies and Procedures. AJly onsite employee who appears to have a 
respi ratory illness may be separated lTom other employees and sem home, 

Remofe Work 

Pursuant 10 each Depanment 's delenninations, policies and procedures, employees whose job duties 
reasonably allow them to teJework, may work remotely. 

Employee Saeel/ing Before Entering tile Workplace 
A sample Employee Enlry Screening Questionnaire is attached as Appendix B. A screening 
questionnaire shall be completed for all employees, including Elected Officials and Department Heads, 
before being permitted to enter the workplace. Screening will be completed by the Elected Official or 
Department Head or their designee and should comply with all required screening requirements that are 
recommended by the State of Michigan or the Tuscola County Health Department. Temperatures will be 
laken using the county provided !to touch forehead thermometer. Any indivjdual completing the screening 
questionnaire will be required to wear appropriate personal protective equipment. ffan employee fails the 
screening process, he or she should be sem home until allowed to return to work under the relevant 
executIve orders or public health orders, which requirements are explained in detail in the Return to Work 
Plan. allached as AppendIx C. 

Persollal ProrecTive £quipmem 
Employees whose job duties regularly require them to be within six feet of members of the public will be 
provided with appropriate personal protective equipment or physical barriers commensurate with their 
level of risk of exposure to CQVlD·19. 

Tuscola Counry shall provide and make available to all employees working on-site, the appropriate level 
of personal protective equipment (PPE) as detennined by the Elected Official or Department Head as 
sufficiem. Such PPE could include any of the following items; gloves , goggles, face shields, and face 
masks such as surgical masks, cloth masks & particulate respirators. 

Face coverings should be worn when employees cannot consistently maintain six feet of sepamtion from 
other individuals in the workplace: and consid er face shields when employees cannot maintaio three feel 
of separa tioo from other individuals in Ihe workplace. 

Any employee able to medically tolerate a face covering. must wear a covering over his or her nose and 
mouth when in any enclosed public space. 

This sect ion will be in effect during the duration Oflhis Covid-1 9 Public Health Emergency following the 
guidance set fonh by tbe S131e o f Micbigao and the Tuscola County Hea lth Deparbnent. 
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Enhanced Socip-l Dfsuwcing 
Supervisot:l may direct employees to perform their work in such n way so as to r<,,,,,sonabl;; avoid coming 
wi,l.in six feet of other indiv)\:uais. VYb"re p<l5sjble, emp:oYl7tZS jUily Ix: relocated {)r provided additional 
reSCllrccs in order to :woid shared t:se of offices, desks, telephones, and toolsJeq"lipmenL The number of 
e:uployccs peomilled in My break room or lunch room should be limited to ensure socia! d:staflcing 
reSlric1iom; cen be followed. Employees should lemain in their assigned work areas as much as possible, 
Employees whose Job dillies regularly reqmre them to be within six fee! of members of the public wjJj be 
provided Wll:' appropna\c personal protective equipment and/or physical barriers corom<:nsl,lra1e wi~h 
their level ()fn~k of exposure to COVID·19. 

Enhanced Hygiene 
Employees arc instlllcted to wash their hands frequently, to cover their coughs and sneezes with their 
ann(s}/elbow(s) or tissue, ~md 10 avoid touching their faces. Employees will be provided with access to 
places to frcqucmly wash hands or to access hand saniliz<:L Employc¢ii will also be provided wilh access 
10 tissues and 10 places to properly dispose of them. Signs regarding proper hand washing methods will 
be posled in all rest rooms. Hand shaking is also nOI recommended to ensure good hand hygiene. 

Enhanced Cleanitlg amI Disinfecting 
Increased cleaning and disinfecting of surfaces, eC!Uipmenl, and other elements of the work environment 
will be performed daily, High-touch surfaces such as co(}r handles should be cleaned fruqucntly d-uring 
the course of the day Cleaning ):Substances w:H be verifl;ed df«tivc against COVJDM 19 find are to be 
£PA~approved disinfectants. Employees Wl}J be. provided with access 10 disinfectant produ.cts so !'nat any 
c.ommonly used surfaces ell:! be sanitiz.ed before and after each use. 

f:l the ';V\'_nt that an employee thm has been in tbe workpJace in the past t4 days tests positive for COVID­
J9, lhe Buitdings and Grounds Director dnd Emergency Manager will be contacted for more in~depth 
cleanil:g procedures that follow Current CDC gUlduuec: hnps;!/W\V\v.cdc.gov/COtOu3virus120 j 9~ 
nC.QViCOllUhunity/orgjnizat)ons/cteaning~disjujecti()n,html 

Tools and Equipment 
Tuscola Cour.ty limits the s.haring of tools and equipment among employees; should any sharing of 100 Is 
and equipment be required; employees must disinfeci and clean ee.ch tool or pie:<:e or equipment before 
and after each use. For electronic devices, clea.'iing should follow manufacrurer'$ recommended practices 
for disinfecting or those recommended by the Chief Information Officer or their designee. Tuscola 
County will pro-vide employees wilh dislnfCL'tanl wipes and other disinfecting products for this purpnse. 

Pool car usage will be at the discretion of the Elected Official or the Department Head and must be 
deemed as essential., if approved, notification shan be I'-lade 10 the Buildings and Grounds Director of 
their usc. 

Recommending Cleaning Procedures/or Computer EquipmeJlt 
To dismfecl your keyboard or !'nous!!, you need ao alcohol-based disinfectant thai contains at least 60 
percent ethanol or 70 percDnt isopropyl trubbiag) alcohol. You can buy aerosols, pump sprays, or wipes 
{hal will do the job, just make sure they contain the h£xssary amount of ethanol or isopropanol Because 
alcohol evaporates quickly, you can lightly spray your peripherals and let them air-dry. It is n"-eommended 
h) .apply Ib~ alcohol to a cloth, rather ID:i{1 directly Oll the devices. This is ebsy 10 do leg\Dilfly, ilud it's 
ess.ontial if yOtI share equipmenl with oll;:;t'$, 1f )"DU louch a hand fait imd then touch your keyboard. you 
mu:;! assume YO'Jr keyboard now needs to be dlsi:1fecled. 

]\'-fouse: 

Tum offlhe C{)!1lpuler. 
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First, just use a damp, li nt-free cloth to clean your mouse the best you can and di slodge any obvious dIrt 

or grime. Next, use lin alcohol spray or wipe to thoroughly disinfect {he whole mouse. !fyou're llsing a 

spray, Jet the alcoho l work its magic for a few minutes, and then wipe off any remaining grime with a 

clean paper towel or cloth. lnspecl yOur mouse for any further signs of dirt. Jfyou didn't get it il lllhe first 

time, di!iinfect it ilgain. Hannful microbes cling to dirt. Use a toothpick on any seams, grips, or other areas 

where grime can build up , and then disinfect those areas again. If your mouse is wired, you can also cleftn 

the length of the cord and USB connector with a bit of alcohol. 

Milke sure Any alcohol or liquid has evaporated before you tum the compUTer back on. 


KerboHrd: 

Turn oIT the computer. 

Disinfect the enti re keyboard wit h yOur alcohul spray or wipes. Get between the keys and wipe them 

down with a paper IOwei or disinfectant wipe. If YOll have a wrist-rest, remove Ihat, as well, and clean il 

thoroughly. Clean the sides of the keyboard, and its cable, too. 

Make sure you allow the alcohol to evaporate before you tum the computer back a ll. 

If the wired keyboard andloT mouse are too grimy and you feel they need to be replaced, please submit a 

ricke! with the helpdesk and we'll replace it wi th a stock model keyboard/mouse. Because the number of 

keyboards and mice are limited, preferred models will not be able 10 be reques ted . 


Pllblic 
Because of Ihe ways chat COVlD-19 is capable of being transmitted, public in tcraCliOJl snould be kept to a 
minimum. Those en tering county facilities should be kept to a minimum. 

All visitors entering the bui lding shall complete the screening process prior to entering the building. 
Screening questions shou ld be utilized to decide if the visitor can safely enter the building including 
questioning about temperatures. If a visitor presents with symptoms of COYID-19 or answers yes to any 
of the screening questions do not all ow them into the building. 

Tuscola County requires that any member of the public able to medically tolerate a face covering must 
wear a covering over his or her nose and mouth, such as a homemade mask, scarf, bandana or 
handkerchief, while in any enclosed public space. Tuscola County will provide a mask for entrance if 
needed. 

Em ployees wilh Suspected or Confirm ed COVTD-19 Cases 

Suspected Cases 

An employee 'will be considered to have a Suspected Case ofCOVID-t 9 if: 

• 	 Suspect employee is experiencing any of the following COVTD-19 symptoms: 

6 Fever; 

o 	 Shonness of breath; and/or 
o 	 Continuous cough. 

• 	 Suspected employee bas been ex posed to a COVID-1 9 positive person, meaning: 
o 	 An immediate fa mily member or close fr iend has tested positive for or exhibi led symptoms of 

COVID-19; or 
o 	 Employee was in close proximity (within 6 feet for J5 minutes or longer during a 24 hour 

period); within a 48 hour window of a person who tested positive or displayed the above 
symptoms. 
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Additional information can be obtained by calling the Tuscola County Health Department by calling 888­
535-6136 or the Covenant COVID-l 9 hotline by calling 989-553-3135. 

If an employee believes that he or she qualifies as a Suspected Case (as described above), be or she must: 

• 	 Immediately notify supervisor and/or Human Resources; 
• 	 Self-quarantine for 14 days; and 

• 	 Seek immediate medical care or advice. 

If an employee qualifies as a Suspected Case , then Tuscola County andlor the Health Department wi ll do 
the following: 

• 	 Notify all employees who may have come into close contact (being within approximately six feet 
for a period greater than 15 minutes in a 24 hour period of time without PPE) with the employee 
in the past 14 days (while not disclosing the identity of the employee to ensure the individual's 
privacy); and 

• 	 Ensure that the employee's work area is thoroughly cleaned. 

Confirmed Cases 

An employee will be considered a Confumed Case ofCOVID-J9 if the employee has been performing in­
person operations in the past 14 days and thnt person tested positive for COVID-J9. 

Employee with confirmed case ofCOVID-19 shall do the following: 
• 	 Notify your supervisor andlor Human Resources; 
• 	 Isolate for a minimum of 10 days from the start of your symptom(s) or your positive test date if 

you don't have symptoms 
• 	 Notify your close contacts (family & friends) that they have been exposed and encourage them to 

get tested. 

If an employee .qualifies as a Con fumed Case, then TuscoJQ County andlor Ihe Health Department will 
complete the followillg~ 

• 	 Notity all employees who may have come into close contact with the employee which is being 
within approximately six feet for a period of time greater than 15 minutes in a 24 hour period of 
time without PPE in the past 14 days (while not disclosing the identity of the employee to ensure 
the individual's privacy); 

• 	 Ensure that the entire workplace, or affected parts thereof (depending on employee's presence in 
the workplace), is thoroughly cleaned and disinfected; 

• 	 Ifnecessary, close the work area or workplace, until all necessary cleaning and disinfecting is 
completed; and 

• 	 Communicate with employees about the presence ofa confinned case, the clean ingfd isinfecting 
plans, and when the workplace will reopen. 
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Business Continuity Plans 

The Elected Official and/or Department Head will: (I) work with management to cross·train employees to 
perfonn essential functions so the workplace can operate even if key employees are absent; (2) identify 
alternate supply chains for critical goods and services in the even t o f disrllption; and (3) develop an 
emergency commllnication plan to communicate IInportant messages to employees and constiruents. 
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APPENDIX A 

CORONA VIRUS DISEASE (COVID-I9) 
COUNTY EMPLOYEE ENTRY SCREENING QUESTIONNAIRE 


Employee Daily 
,,, 

Entrance Log 
,,, 
,, 

---------.----~---...---­

Employee Name Date/Time Signs/Symptoms Contact with Fever above 
last 3 days COVm-19 Patient 100.4 

Fever/Cough/Shm1ness Close contacl over J5 
of Brcalh minutes 

, 
yes/no yes/no 

, 
yes/no, ,,, 

yes/no_. yes/no
-------------",----­

yes/no 
yes/no yes/no yes/no 

, yes/no
----------",----­

yes/no yes/no 
, 

yes/no yes/no 
, 

yes/no, ,, ,, , 
, 

yes/no yes/no, yes/no,, 
---­, , 

yes/no, 
yeS/JIO yes/no ,, ,, ,, 

yes/Il() yes/no 
, 

yes/no,,, 

yes/no yes/no 
, 

yes/no,,, 

yes/no yes/no yes/no 
yes/no yes/no yes/no 
yes/no yes/no yes/no 
yes/no yes/no yes/no 
yes/no yes/no yes/no 
yes/no yes/no yes/no 
yes/no yes/no yes/no 
yes/no yes/no yes/no 
yes/no yes/no yes/no 

,,,, 
, 

yes/no yes/no yes/no 
,, ,, ,, , 

c----~--··---·---
m yes/no yes/no ._.yes!ny----------------------- ­ -------------"---------------------­ ---------­

, 
yes/no 

, 
yes/no, , yes/no, ,, , ,, 

yes/no yes/no yes/no, , , ,, 
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APPENDIX B 

COUNTY EMPLOYEE RETURN TO WORK PLAN 

Employees who fail entrance screening will only be pennitted to return to work under the following 
circumslances. 

Employees who test positive for COVfD-19 or display one or more of the principal symptoms of COVJD­
19 (fever, atypical cough, or atypical shortness of breath) will not be pennitted to return to work until 
either: 

I. Both 3 days have passed since thejr symptoms have resolved and 7 days have passed since 
their symptoms first appeared or since they were swabbed for the test that yielded the positive 
result; or 

2. They receive a negative COVID-\9 test. 

Employees who have been in "close contact" (being within approximately six feet for a prolonged period 
of time, greater than 15 mjnutes in a 24 hours period) with an individual who tests positive for COVID-19 
or who displays one or more of the principal symptoms of COVID-19 will not be permitted to return to 
work until either: 

1. 14 days have passed since the last close contact with the sick or symptomatic individual; or 

2. The symptomatic individual receives a negative COVJD-19 test. 
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APPENDlXC 


CORONAVIRUS DISEASE (COVlD-19) 

VISITOR HEALTH SCREENING QUESTIONNA IRE 


N~me : Date: F(,v(r? AI}'pical Cough? Shortntss of 
Breath? 

Department Visil1 ng: Time: Yes l No Yes I No Yes I No 

Employee Complet ing: CI= Contact within 
COVrO-I 9 Positive 
pe1SO:I? Wi lh 6 n (o r 
extended period of tillle 
within last two weeks 

Yes! No Traveled via 
AUplane 

interna tionally o r 
domestic within 2 

weeks 

Yes / No 

Name: Date: F!:vet? ArypiG:l I Cough? Shortness of 
Breath? 

Department Visiting: Time: Yes I Nc Yes / No Yes I No 

Employee Complet ing: Close Contact within 
COVID-19 Pos itive 
person? With 6 n (o r 
ex tended period of lime 
within las t two week.<! 

Yesl No Traveled via 
AiJl>lane 

internationally or 
domestic within :2 

week~ 

Yes I No 

Name: Date: Fever? Atypical Cough? SllOnness of 
Breath? 

Department Visi lillg: Time: Yes I No Yes I No Yes I No 

Employee Completing: Close Contact within 
COVID-19 Positive 
person? With 6 ft for 
exlended period of lime 
within last rwo weeks 

Yesl No Traveled viII 
Airplane 

inte rnationally o r 
domeslie within 2 

weeks 

Yes I No 

Name: Dale: Fever? Atypical Cough? Shortness of 
Breath? 

Dep3rtment Vis iting: Time: Yes I No Yes I No Yes INo 

Employee Completing: Close Contact within 
COVID-1 9 Positive 
person? With 6 ft for 
ex tended period of time 
wi1hin lasl rwo weeks 

Yes/No Tnveled via 
Ai rp lane 

inltmationatlyor 
dom~s . ic widl in 2 

weeks 

Yes / No 

Nan'\(': Dale: Fever? Atypical COllgh? Shormessof 
Breath? 

Department Vis iting: Time: Yes / No Yes! No Yes I No 

Employee Completing: Oose Contat( \lithin 
COVID-1 9 Positive 
pr:~n? Witb 6 It for 
extended period of time 
within las1 two weeks 

Yes! No Tl;lvelcd via 
Airplane 

inte rnationa lly o r 
domestic within 2 

weeks 

Yes / No 

Note: H a visllor answcrIi yes to any of the question s, Ihe visitor is Dot aUowed access to the building. 

APPENDIX 0 
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SIGNS FOR BUILDINGS 


Tuscola County requires that any member of the public able to medically 
tolerate a face covering must wear a covering over his or her nose and mouth, 
such as a homemade mask, scarf, bandana or handkerchief, while in any 
enclosed public space. 

Only Enter This Building If You: 

• Are a healthy visitor 

• Have an appointment 

• Are an employee 

All Others: 

If you have COV!D-19 symptoms, pIO~6'O 

contact a health care provldor. 

II you have severe or life_threatening 
symptoms, please call 911 and procead 
to the nearest emergency department. 

II 
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APPENDIX E 

OTIfER RESOURCES 

Govemor Whi tmer's ExeCUli ve Orders: 


hnps:/Iwww.michigan .govlwhillner!O.9309.7-387-90499 90775---.00.hlml 


Michigan Covid-1 9 Information: 


htl ps :l/wwv.'. m icb iga n. govlcoro na virus 


Tuscola County Health Department 


https:/!www .lchd .us! 


Covenant HealthCare COVID-19 Page: 


hnps: Ilwww.covenanthealtheare.com/ch/corona v iru s- u pda te-an d- f39s 

Helpful CDC Guidance: 

htlps :!!www.cdc.govlcoronavirus/201 9-ncovkommuniry!guid ance-bus, ness-response. hrm I 

CDC Haodwasbing Fact Sheel : 

hnps:llwww.cdc.goVl'handwashinglpdflhand·sanitizer- factsheet.pdf 

CDC Fact Sheet and Poster on Preventing (he Spread ofGenns: 

hUPS:llwww.cdc.gov!coronavirusl20 19-ncov/Drevcnt -gelling-sick/prevent ion-H .pd f 

bttps:llwww.cdc.gov!coronavirusl20 19-ncov/down loadslstop- lbe-spread-of-germs- 11 x J7-en.pdf 

CDC Fac t Sbeet on What to Do i[You Are Sick: 

ht1ps:l/www. cdc. gOY!coronavi ruS/2 0 J9 -"coyIdown loads! sick -wi th-20 I 9-nCo V -fact -sheet . pd f 

CDC Poster for Eucrance Reminding Employees Not to Enter When Sick: 

hftos :lIwww.cdc.gov/coronallirusl2 0 1 9-ncoll/downloads/stayhomefrom work. pd f 

Donning and Do ffing o f procedural lind surgical masks training video; 

https:/Iwww.youtube .com/watch?v=z-SRYKLYvaw 

Proper hand-wash ing technique video: 

h IIps:/!w\Vw . you tu be .comlwatch? v= I isgn bM (}( v L 

13 

https:/Iwww.youtube.com/watch?v=z-SR
www.cdc.govlcoronavirus/201
https:/!www


APPENDlXF 

Protocol foc Individual Departments 

Central Dispatch 

Dispatch is nor open to the pDblic, no public visitor policy is needed. 

Ftrst Responders or other county employees is limited to offidal paperwork drop off only, and access is 

limited to fr,e length Qf time ue..::ded (0 hand off paperwork. 


Equalizado-n 
Public visitors fOT EquaJizallonfOIS' employee will mee! with the public at Ihe from door and complete 
the screening process. Public will then be e'}corted to the Committee Room and condocl needed business 
in this area as opposed 10 tbe small EqDaliztllion office. 

Public visitors wll! not be taken:o the office unlll restrictions Oflhis public healtb emergency are liftxxL 

Needed PPE: masks and gloves 
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YEAR 2021 HOLIDAYS 


TUSCOLA COUNTY COURTHOUSE, ANNEX, H.H. PURDY BUILDING OFFICES, 

MOSQUITO ABATEMENT, FRIEND OF THE COURT and RECYCLING CENTER 


WILL BE CLOSED 


THE FOLLOWING WEEKDAYS TO OBSERVE THE LISTED HOLIDAYS: 


FRIDAY, JANUARY 1, 2021 NEW YEAR'S DAY 

MONDAY, JANUARY 18, 2021 MARTIN LUTHER KING, JR DAY 

MONDAY, FEBRUARY 15, 2021 PRESIDENT'S DAY 

FRIDAY, APRIL 2, 2021 GOOD FRIDAY 

MONDAY, MAY 31 , 2021 MEMORIAL DAY 

MONDAY, JULY 5, 2021 INDEPENDENCE DAY OBSERVED 

MONDAY, SEPTEMBER 6, 2021 LABOR DAY 

THURSDAY, NOVEMBER 11, 2021 VETERAN 'S DAY 

THURSDAY, NOVEMBER 25, 2021 THANKSGIVING DAY 

FRIDAY, NOVEMBER 26, 2021 FRIDAY AFTER THANKSGIVING 

THURSDAY, DECEMBER 23, 2021 CHRISTMAS EVE DAY OBSERVED 

FRIDAY, DECEMBER 24, 2021 CHRISTMAS DAY OBSERVED 

THURSDAY, DECEMBER 30, 2021 NEW YEAR'S EVE DAY OBSERVED 

FRIDAY, DECEMBER 31, 2021 NEW YEAR'S DAY OBSERVED 

Normal Business Hours are 8:00 A.M. - 12:00 Noon and 
1:00 P.M. - 4:30 P.M. for the Courthouse, Annex & H.H, Purdy 

Building 
Please Note: Friend of the Court and Magistrate Offices remain 

open through the lunch hour. 



TO: Department Heads and Public 

FROM: County Board of Commissioners, Controller/Administrator, County Clerk 

DATE : 
RE: County Board and Committee of the Whole Meeting Schedule for 2021 

The following is a list of dales for the County Board and Committee of the Whole meetings in 2021 . Requests to address the Board of 
Commissioners and CommiHee of the Whole should be submitted to the Controller/Administrator in advance of the scheduled meeting 
dates. Also, it should be noted that meetings can be added or cancelled at (he discretion of the Committee Leader. All meetings are held 
in the Tuscola County Purdy Building at 125 W. Lincoln St. , Carc, MI 48723 unless otherwise stated. 

2A6 & 4'h Mondays 
Committee of the Whole 

2nd & 4"' Thursdays 
Full Board 

8:00 A.M. 8:00 A.M. 

Jan-uary 11th. 25111 141", 281" 

February 81" , 22f>Ci 1111"1 25111 

March 811"1, 22"" 11 th 251/1 
April 12th, 26111 15111,291" -
May 101", 24th 131~ 271~ 

June 711\,2 1$1 1Ol~. 24"' 
July 121", 2611"1 15111, 29tll 

August 9\1I, 23fl1 121h , 26(11 
September 131h , 27111 1611\ 30"' 
October 11 111,25111 141". 28111 

November 61h 221"1d 1011"1 2411\ 

December 131~, 27th 161~ , 291" 

NAcJ L."f. d , D - 21 Z'i 

"" ~C (~J
-< 1, , _ <II ") 

r.~1-1'1 ~C ~/ zYqJ2~ ­

County Board Work GrQups: 
Chairperson: Finance: 
Vice-Chairperson: Personnel: 

Building & Grounds: 

Meetings may be added, cancelled or rescheduled as necessary. [fyou need accommodations to attend a meeting, please notify the Tuscola County 
Controller/Administrator's Office at (989) 672-3700 two days in advance of the meeting. 
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MAC Conferences 

-Legislative 

-Annual 

NACo Conferences 

-Legislative 

-Annual 

2021 Conferences 

April 27-29, 2021 


(Lansing) 


September 26 - 28,2021 


(Mackinac Island) 


February 20 - February 24, 2021 

(Washington DC) 

July 16 - July 19, 2021 


(Austin, Texas) 
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